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Part A. PERSONAL INFORMATION 
First and Family name DARIA CHERNYAEVA 

 
A.1. Current position 
Name of 
University/Institution National Research University “Higher School of Economics”   

Department Department of labour law and social security law  

Address and Country 109028 Russia Moscow, 
Bolshoy Trekhsvyatitelskiy pereulok, 3  

Phone number  +7-964-630-81-27 E-mail dchernyaeva@hse.ru 

Current position Associate professor and Deputy Head of 
the Department  From 

Asociate professor 
from 2007  
Deputy Head from 
2016 

Espec. cód. UNESCO 5602.02, 5603.99 (private international law; international sports law), 
5605.99 (employent law; sports law)  

Palabras clave Russia, employment, law, transnational, international, contract, safety, 
migrant, IT, ICT, labour, sport, athlete   

 
A.2. Education 
PhD University Year 
Employment relationship in the 
countries belonging to the Anglo-
Saxon legal family 

Academy of Labour and Social Relations, 
Moscow, Russia 2007 

      
 
A.3. JCR articles, h Index, thesis supervised… 
 
h-index: 4 
Thesis supervised: 2 

Darbinyan T.A.: ‘Employment function’ as an employment contract clause in Russian and certain 
foreign countries 

Urshukov R.M.: Peculiarities of CEOs’ employment status in foreign countries 
 
Part B. CV SUMMARY (max. 3500 characters, including spaces) 
 
Work experience: 
01/09/2004–Present:  
Associate professor, researcher, lecturer, business-trainer, National Research University "Higher 
School of Economics" 
Bolshoy Tryohsvyatitelskiy, 3. Rooms 238 and 239., 123022 Moscow (Russia). Website: 
http://www.hse.ru/en/ 
01/06/2002–31/08/2004:  
Legal associate professional, LICHIS Ltd, Moscow (Russia) 
01/03/1999–30/05/2002: 
Computer programmer, Zonal Informational Center of the Moscow Headquarters of the Ministry of 
Domestic Affairs, Moscow (Russia) 
01/10/1995–28/02/1999: 
IT security officer, Stock Commercial Bank "SBS-AGRO", Moscow (Russia) 
12/09/1992–30/09/1995: 
Head of the CEO's secretariat; CEO's assistant on IT, MCF "Electron", Moscow (Russia) 
 
Education And Training: 
01/09/2005–10/11/2007 PhD in Law (Labour and Social Security Law)  
 Academy of Labour and Social Relations, Lobachevskogo 90, 119454 Moscow (Russia), 
http://www.atiso.ru/index.php?lang=en 
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01/09/2002–01/09/2004 LL.M in law (comparative law) with distinction  
 University of Manchester, Manchester (United Kingdom), http://www.manchester.ac.uk/  
 
01/09/1998–30/06/2004 Lawyer (specialist diploma in law)  
 Moscow State Academy of Law, Sadovaya-Kudrinskaya Street, 9, 123995 Moscow (Russia), 
http://msal.ru/en/  
 
01/09/1989–30/06/1995 Electrical engineer (specialist degree in electrical engineering) 
 University of Aerospace Technology (former Moscow Aviation Institute), Volokolamskoe 
shosse, 4, 125993 Moscow (Russia), http://en.mai.ru  
 
Mother tongue(s): Russian 
Other language(s): English (fluent), German (upper basic), Czech (basic), Czech (basic), Spanish 
(basic), Hebrew (intermediate) 
 
Communication skills: good communication skills both oral and in writing, through all modern 
communicating instruments (e-mail, messengers, Skype, phone, fax, etc.); experience of negotiations 
on academic issues and joint programs/syllabus/curricula development; experience of a teamwork in 
an international environment; experience of establishment and maintenance of academic contacts with 
a vast number of foreign colleagues from more than 20 different countries for more than 10 years by 
now. 
 
Organizational / managerial skills: experience of initiation, coordination and editing collections of 
essays written by a group of academics from several countries; experience of initiation and 
coordination of conference sections/symposia devoted to particular issues in law and respective 
subjects, as a part of international academic events. 
 
Job-related skills: vast experience in research papers, textbooks and monographies writing and editing; 
vast experience in performing expertise of the bills, doctrines and practical approaches/solutions both 
at a national level and from a comparative viewpoint; strong abilities to work in multinational research 
teams obtained from taking part in international research projects and in the development of joint 
programs with foreign institutions; experience in teaching law in English to foreign students; 
experience of developing presentations describing main results of the completed research (or a 
research in progress) and presenting them orally at global scientific events abroad (in English) 
 
Part C. RELEVANT MERITS 

 
C.1. Publications (including books) 

2016: 
▪ ArticleЧерняева Д.В., Коршунова Т.Ю.Особенности правового регулирования труда иностранных 
работников // Хозяйство и право. 2016. Приложение. № 2 [Chernyaeva, D.V. & Korshunova ,T.Yu. 
2016, 'Peculiarities of regulation of foreign employees' work', Economy and Law, Supplement No.2] 

▪ BookПавловская О.Ю., Буянова М.О., Герасимова Е.С., Карпенко О.И., Черняева Д.В.Право 
социального обеспечения России и зарубежных стран / Отв. ред.: М.О. Буянова; под общ. ред.: Ю. 
П. Орловский. М.: Юрайт, 2016 [Pavlovskaya, O.Yu., Buyanova, M.O., Gerasimova, E.S., Karpenko, 
O.I. & Chernyaeva, D.V. 2016, Social security law of Russia and foreign countries, Yurait, Moscow]. 

▪ BookБуянова М.О., Павловская О.Ю., Карпенко О.И., Черняева Д.В., Герасимова Е.С., Чирков С. А. 
Право социального обеспечения. Учебник для академического бакалавриата / Отв. ред.: Ю. П. 
Орловский. М.: Юрайт, 2016 (Buyanova, M.O., Pavlovskaya, O.Yu., Karpenko, O.I., Chernyaeva, D.V., 
Gerasimova, E.S. & Chirkov, S.A. Social security law: a textbook for academic baccalaureate, Yurait, 
Moscow] 

▪ ArticleЧерняева Д.В.Социальная ответственность работодателя. Часть 1 // Трудовое право в России 
и за рубежом. 2016. № 1 [Chernyaeva, D.V. 'Social responsibility of an employer. Part 1', Labour Law in 
Russia and Abroad, No. 1] 

2015: 
▪ ChapterЧерняева Д. В.МИРОВОЙ ОПЫТ ПРАВОВОГО ОБЕСПЕЧЕНИЯ ЭФФЕКТИВНОСТИ 
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ТРУДА РАБОТНИКОВ БЮДЖЕТНОЙ СФЕРЫ // В кн.: Минимальные границы заработной платы. 
Эффективный контракт. / Отв. ред.: Ю.П. Орловский. М.: Контракт, 2015. Гл. 6. С. 75-88 
[Chernyaeva, D.V. 2015, 'World best practices of public service employees efficiency regulation', Chapter 6 
in: Minimal bounds of wages. Effective contract, Ed.by: Yu.P. Orlovskiy, Kontrakt, Moscow] 

▪ ChapterЧерняева Д.В.МИРОВОЙ ОПЫТ ПРАВОВОГО РЕГУЛИРОВАНИЯ МИНИМАЛЬНОЙ 
ОПЛАТЫ ТРУДА НА РЕГИОНАЛЬНОМ УРОВНЕ // В кн.: Минимальные границы заработной 
платы. Эффективный контракт. / Отв. ред.: Ю.П. Орловский. М.: Контракт, 2015. Гл. 2. С. 35-50 
[Chernyaeva, D.V. 2015, 'World best practices of regional minimum wage regulation', Chapter 2 in: 
Minimal bounds of wages. Effective contract, Ed.by: Yu.P. Orlovskiy, Kontrakt, Moscow]. 

▪ ChapterЧерняева Д. В., Орловский Ю. П., Кузнецов Д. Л.ПРАВОВОЕ РЕГУЛИРОВАНИЕ 
МИНИМАЛЬНОЙ ОПЛАТЫ ТРУДА В РОССИЙСКОЙ ФЕДЕРАЦИИ И ЗАРУБЕЖНЫХ 
СТРАНАХ // В кн.: Минимальные границы заработной платы. Эффективный контракт. / Отв. ред.: 
Ю. П. Орловский. М. : Контракт, 2015. Гл. 1. С. 4-34 [Chernyaeva, D.V., Orlovskiy, Yu.P., Kuznetzov, 
D.L., 'Regional regulation of minimum wage in the Russian Federation', Chapter 1 in: Minimal bounds of 
wages. Effective contract, Ed.by: Yu.P. Orlovskiy, Kontrakt, Moscow] . 

▪ ArticleЧерняева Д. В.Проблема толкования положений Трудового кодекса РФ о регулировании 
труда с "иностранным участием" // Хозяйство и право. 2015. № 6. С. 117-126 [Chernyaeva, D.V. 
'Problem of interpretation of the Russian Labour Code provision on labour with "foreign participation"', 
Economy and Law, No. 6, pp. 117-126] 

▪ ChapterЧерняева Д. В.Трансграничные трудовые отношения: современное состояние 
регулирования и перспективы разработки комплексных актов на национальном и международном 
уровне // В кн.: Международные трудовые стандарты и российское трудовое право: перспективы 
для координации. М.: Проспект, 2015 [Chernyaeva, D.V. 'Cross-border employment relations: state of 
the art in its regulation and prospects of integrated acts development on national and international level', in: 
Chernyaeva, D.V., Lyutov, N.L. & Gerasimova, E.S. 2015, International labour standards: prospects for 
coordination, Prospekt, Moscow]. 

 

C.2. Research projects and grants 

2015: Project T3-135. Government of the Russian Federation. "Conditions of transition to the 
'effective contract' system in the public service institutions:Analysis of the effective regulatory 
framework and foreign experience in wage setting. Implications and a proposal for 'effective contract' 
system improvement" 

2014: Project T3-117. Government of the Russian Federation. "Regulative peculiarities of regional 
minimum wages administration". 

2013: Project WP3/2013/09. National Research University "Higher School of Economics". Minimum 
wage regulation. 

2012: Project on continuous and life-long professional education. National Research University 
"Higher School of Economics". Section title: "Development of the proposal on amendments to 
legislative, organizational and methodical documents on the implementation of the concept of 
continuous professional education systems" 

C.3. Contracts 

Contracts with the research departments of the University, governmental authorities, etc. for particular 
research projects. 

Contracts for business-training seminars, master classes and lectures for programs of advanced 
training and professional retraining for adult HR and employment law professionals with various 
business schools, universities and governmental authorities. 

 

C.5, C.6, C.7… (e. g., Institutional responsibilities, memberships of scientific societies…) 

C.5: Institutional responsibilities: 
Associate professor and Deputy Head for the Labour law and social security law department 
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Business trainer and International cooperation coordinator for the Higher School of Jurisprudence of the 
National Research University “Higher School of Economics” 

Lecturer and Academic coordinator for the Joint FIFA/CIES-HSE educational programme “Sport 
Management” 

C.6: Memberships: 

 
Individual member of the International Labour and Employment Relations Association (former International 
Industrial Relations Association). 

Member of the XBHR - Global Forum of Cross-Border HR Experts. 

Member of the International Scientific Committee of the ADAPT (Associazione per gli Studi Internazionali e 
Comparati sul Diritto del lavoro e sulle Relazioni industriali). 

International Symposium on Comparative Sciences - member of the Scientific Committee. 

Member of the National Society for Labour Law and Social Security Law; the Society contact person 
and its representative in the International Society for Labour and Social Security Law. 

 
Editorial board memberships: 

Member of the Editorial Council for the E-Journal of International and Comparative Labour Studies. 

Member of the Editorial Council for the Young researchers papers on employment law. 

Honours and awards:  

Best Lecturer Award for the FIFA/CIES Joint Programme on Sports Management for the academic year 
2014-2015 

Commendation of the University for the years 2013, 2012 

Best Lecturer Award for the years 2013, 2011 

Award for academic success and contribution to the University reputation for the years 2011-2013 

Award for academic work for the academic years 2013-2014, 2010-2011, 2009-2010, 2008-2009, 2007-2008, 
2006-2007 


